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AS is numerically illustrated in the statistics the ( number/percentage)
of (sth/those who XX is XX) increased/decreased from #{F 1to #F
2 in the xx years between 4} 1 and E {3 2 . While the
(number/percentage) of  (sth/those who XX is XX
increased/decreased form = 3 to £ 4 . Form my perspective

the above figures reveal a currently prevailing tendency among

contemporary society

Several factors can be easily found to account for the phenomenon ,
among which | will name three extremely significant ones as follows .
First and foremost , just as Karl Marx once said , the economic basis
determines the superstructure . Given the shifting economic
atmosphere and the state of affairs , it is not surprising for us to
witness the above-mentioned tendency . What's more the
phenomenon under discussion could be attributed to the shift of
relevant population’s values . In addition , social media platforms
substantially facilitate the flow and intensification of certain awareness
thus accelerate the transition from an emerging phenomenon into the

new reality



The above—mentioned can safely lead us to the conclusion that F*
& indeed merits our contemplation in more ways than one . It can be
deduced from the picture that the ( trend/choices) will continue to

exist and we can expect more studies carried out on this topic

IMEX:

Regarding XX, there are several point | would like to mention .
First of all

What's more

In addition

For more details , you could refer to the attachment below

RENS (A, 1)

| would be glad if you find the (information/suggestions) mentioned
above helpful . please feel free to let me know if you have any further
questions

BIfE (B, NMA. #FE. ZE. B BE. k. BHIF)

| would appreciate it if  you could take my
( complaint\application\resignation\recommendation\invitation\
questions) into consideration . And | am looking forward to your

favorable reply



(1) 24
It will be held at the main Building next Sunday
Our staff will be there to provide some necessary orientation
It is highly recommended to be properly dressed for the occasion
(2) Atk
Have an official recognition from the government
Enjoy a widespread reputation / concern among sb
| personally find it beneficial / interesting
(3) B4
It's advisable to establish up a correct value about XX primarily
You could look for relevant experiences in this aspect

A practical and reasonable plan should be carried out and stuck to
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1. EBESESIT: SERHRA TR

ESERAR, THFEXE

a5 RR, HEHRE

ST, ROREARHAL

(1) SERHRITEAFL

1F : supportive. optimistic. positive. approval. favourable. affirm
K : critical. skeptical. negative. pessimistic., doubtful
: objective. impartial

(2) EESER, FNHAADNRESESEE, MEAHE
(3) ESE. Kz (WEEEM)

7S E: indifferent. ambiguous. tolerance. understand.
L/A5: contempt. biased. prejudiced. permissive

(4) ISR R (KERE)

#&J8: satisfaction. enthusiastic. appreciative. gratitude.

%5 : desperate. hopeless
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1. BW=ZHEn@n@RNE (BIEgKi0)

should. need to. be required to . suggest. solution

XX REBE—FKFRILZWATTR!

essential, crucial. vital. importance. central. matters. critical
necessary

2, ERE=HH0)BEARRRKIES S| K E A o)

Should=fail to=1Z R =HETF+ 247+ BIX

BRI EF,  should. fail to. HEIAEANEE
EESEWN—AME N A should=fail to BX3Z @ (A EMAE S
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1. EXEEAS S ATEDR. FE#E, RETEAEDERAHE
BER (B—&) RIZEX, ZREATSIHIE

1-4 FETHE B ETERETEN, FEEHEERR, 55+
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S
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: used to. before. previous ({BIL7E)

: commonly. often (—#f&IAH{ESLER)

: original. purpose. was intended to. ({EIL%)
: most people. general public (XZ%iA\A{EZREA)

: recent. latest. has done. now
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HRKEIAX—HERKR, FHEMR

FHLE:

1. EEEFFTLE. 174, M. HSEmEX

2. FAKRE, ETAEREEH. Bk, R

3. BFREAEZ TR EBERFHREATRER (RA. &4, T&.

BE. K& F57. BE. &)

SERVEEETE):

Social. influence. peer behaviors. perception. recognition. brain.

psychology

ALY BRI —KRED 2

AR FEARIETLHMER, EXFLBERARRS (FHRIAA+

ERRE/IESEX)

R

1. ®E. BFNARERENH, WANEREEREN

2. WMREVIRRTARIEFERAEMIEREKX, ZRHI,
LEEFERER, BRIEMIFERERKFENIEFTRS HiEFHLE

I
ERANGETTEIR:

Intuitive. inborn. biological. impulsive. talent. genetic. inherited.
unconscious. instinctive. automatic. encoded. hard-wired DNA

BEXRABEmMABEIR:



cultivate. nurture. training. practice. cognitive, conscious. deliberate.

Intended
MEVEN—MEY. MEE. Fdkik
Y

1. TEE5=REHEDEX

2. HIL T BHERFEIEXLE

SERVEAEIE):

machine. robot. automation. computer. science. big data. Al.

autonomous. vehicle. renewable. energy

deep learning. block chain. cloud computing. Internet of thing.

virtual reality. privacy policy.

BREVEEAY:

=Y. HER

WML HEYRHSHRMEZL

FHkER: BBGR. [BIAFL. (BEYEERENFHER

R

1. HEYNEHEMEEN LERIFNRRENEHES T

2, XETHUEEFHENILLE, Ex—ERFEHRFNNE

3. RMIT—RIARBERNIR XRKRFHFL, K74 (access.
available. approach)

4.  =FhEEA



HE=4BEI (BUR. 1= EESFIaEE)
TR (R A S EE)

N ERR (R 5 RO IEEE 0 RR)

5.  =FhfEI:

BifiE (e

R1ELs ((1H8PE{K. supply. access. availability)
ENHA (A5 . application)

HEDERX—mISEMERERFT

L

1. BTHhHIRTNEEA. SUERNSHERIET

2. EXTEHETAR®E

SRR

Concern. worry. problem. was upset by. cast doubt on. criticized.
lack. complain. should. to reduce. unemployment. negative influence.
solution to the ethical issues

2R

1. MEYHES, BEYROZARENXIFHE, ZR—FIW or
i

2. IBEYPRBER PRI T EREM, B or EEE

3. HEFRERENTREFERZR, REIRHHEW or B2
R
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1. Rorp)E., EIRTCHEE R E R 55
2. REREBBILEZERTEWHEEENED, 5 2R
fakt, AERRBRETEMNBNIEEXEER
3. EXEEEY, BBARMSRIFBATTZNIEIMEE, ERIE
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5. RIREN . BEMUNNHRESEEY S EMSUERN, RAL
WEHF LU IREY S £ &
MEPNRLRRZRERIFEFNRLSRIBME (XRD. MiEE.
THES . BCRAK. IREER XS HHRER)

BURBUR B tRfk
FHE:
BTFXEFZRALIBA. BER, (EE. B B NEHRS
BHAVEFFTE) .
Congress. public sector. state. federal. government. white house.

policy. legislator. officials

H#ig:

= B [B) AR TR——BURF BUR A9 58
L B 0] BIZ 5 AR —BUNBUR KRR
2. BUFBRMZARENEFRIET S RETEHNAFESHE (even,

fair. level)

LR O BURHIRE, ZBUREEFE T AETE, SAFH (B



RRMYIRE2HN, EBEEREXIAVIR)

3. MBEREME, BAREFH T DA BWIIEMS I 2 Bk AL
4, HTREKRBTHARANRK, FTERILARMNBEELATFESEN
B

AR SEBUNBERA S STHISMTRE

5 HI#E interest group

I union

T EEEE  industry group



RS
—. EEEXFIEP, ELSHLINE
while. however. although. yet. because. as. for example. such as
—. ARKEE (OE. IAF. TTA. TR BER) HiEE
PRI
Interpret. explain, attribute. contribute. account for
RS
discover. describe. conclude. suggest. conduct
REKXSLL:
relate. associate. connect. compare, match. involve. contrast
BERER:
Predict. track. measure.
EHARE
factor. sign. exposure. sample. counterpart. indicator. evidence
KEER
yield . generate. produce. affect. lead to. result. outcome.
consequence
= BEERED, EETESXBEEAMIE S, ZHAEEE
SR XNERE
M, ABE—F7, RE—IMARATHNEF, FEREMNEER (&)
I, HITERE R ABCD g, HREMEPESK D HIAA



